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Abstract

The purposes of the researcher were 1) to study about human resource development
of local administrative organizations based new public management, 2) to study a structural
pattern of new public management for administrative applications, and In the study, the
methodology was committed with mixed research method between quantitative research
and qualitative research. The samples used in the quantitative research were 400
electorates in Phetchabun in total. Meanwhile, the samples used in the qualitative research
were 12 savants and experts. The research instruments were the new public management
factors. With equal confidence. 91, .88, .86, .92 and .90. Factors Questionnaire and human
resource development in accordance with the new public management. With equal
confidence. 88, 0.91, 0.89, and. 92.and an interview form. The statistics used to analyze
were percentage, mean, standard derivation, (r) Pearson’s Product-Moment Correlation
Coefficient and multiple regression and Content Analysis.

The research findings were: 1) The overall level of the human resource development of local
administrative organizations based new public management was high (x = 3.75, S.D.=
0.45). The results were prioritized as follows: Development of Learning and Working
Performance (x = 3.80, S.D. = 0.55), Performance Evaluation (x = 3.77, S.D. = 0.54),
Human Resource Development and Motivational System (x = 3.75, S.D. = 0.47),
Organizational Development based Learning (x = 3.69, S.D. = 0.57). 2) The factors
affecting human resource development: Administrational Factor, Government Systematic
Development Factor, Government Working Performance Evaluation Factor, and Policy
Specification Factor, were statistical significant at .01. Meanwhile, Procedure Elimination in
Working Performance, a factor no bearing on human resource development was statistical
significant at .01. The value of multiple correlations between the two factors was at 0.741
with mutual variation at 59.40%. Multiple regression in standard number was at Zy = 0.375.
Administration was at+0.352. Government Systematic Development was at+0.96.
Government Working Performance Evaluation was at-0.002 Procedure Elimination in Working
Performance-0.024 Policy Specification. 3) Human resource development. By creating
learning organization develop performance individually strengthen work motivation and
performance evaluation in accordance with the standard indicators as transparent.

Keywords: Development, Human Resource, New Public Management
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