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Influencing factors to resignation intentions work for Schneider (Thailand) co.ltd
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Abstracts

This research aimed to 1) Study environmental factors at workplace with influencing
resignation intention of operation staff in Schneider (Thailand) Co., Ltd Bangpoo Plant and 2).
Compare the resignation influencing of operation staff in Schneider (Thailand) Co., Ltd Bangpoo
Plant by individual factors. The samples size 235 was used the tools by the questionnaire with
reliability value equal 0.85 which from sample sampling method by Taro Yamane. which have
been tested in variety means by frequency, percentage, mean and standard deviation.
The Pearson correlation coefficient The multiple regression analysis, independent t-test, one-
way analysis of variance.

The results found that:, 1) Work condition ,relationships with colleagues and salary and
welfare predicted resignation intention with R® = 0.393. The resignation intention is = .212
(constant) + 0.571 (working condition), .470 (relationships with colleagues) + 0.192 (salary and
benefits), and 2) The average is moderate in total organization environment and the differences
in an individual factors of employees not different in resignation intention, excepted for the
education level.

Keywords: intention to resign, Environment Agency, Operation staff
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