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Abstract
The objectives of the research were to 1) study stress level of Phetchaburi Rajabhat
University staff; and 2) study factors affecting stress including personal attributes, work
attributes, and organization attributes. Sample of 217 staff was selected from Phetchaburi
Rajabhat University staff with stratified sampling method. The questionnaires were employed
to collect data and the statistics used to analyze the data were frequency, percentage,

means, standard deviations, and multiple regression with the package program.

The results showed that the level of stress was at middle level ( X = 2.39) from
range of 1 — 5. The personal and organization factors did not affect the stress with statistical
significance. However, work attributes that affected stress ranging from the highest to the
lowest were work characteristics, relationship among staff, and work roles. Moreover, the
regression analysis using forward selection technique was employed to analyze data and the
results showed that work attributes were associated with stress. The correlation coefficient
(R squared) was 80.1 % and adjusted R-squared was 79.9 %.

Keywords: work attributes, organization attributes, stress
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