1NTENFTINANENATT T 20 ATl 38 NNFIAN - Hguien 2557

Chandrakasem Rajabhat University Journal Vol. 20 No. 38 January — June , 2014

usegelaliddngns uazaruaunsalunsinByuasiudguassafinginsod
m'lNqﬂ?umsﬁ'lmuﬂmwﬁ'ﬂmumﬁmiﬂum
Achievement Motive and Adversity Quotient Predicting Happiness at Work of

Employees in Transportation Organizations
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Abstract

The purposes of this research are: 1) to study the level of happiness at work 2) to
study the level of achievement motive 3) to study the level of adversity quotient 4) to study
the relationship between achievement motive, adversity quotient and happiness at
work 5) to predict happiness at work with achievement motive and adversity quotient. The
sample were 339 employees in State Railway of Thailand and Mon Transport Co.Ltd. The
data collected by questionnaire. Reliability about achievement motive of questionnaire is
.855. Reliability about adversity quotient of questionnaire is .861. Reliability about Happiness
at Work of questionnaire is .972. The data were analyzed with percentage, average,
standard deviation, Pearson Product Moment Correlation and Stepwise Multiple Regression
Analysis.

The research found 1) Happiness at work was at high level 2) Achievement motive
was at high level 3) Adversity Quotient was in high level 4) There was a relationship
between achievement motive and adversity quotient with happiness at work at with a
statistically significance level of .01 5) achievement motive accounted for 22.5 percent to
predict happiness at work of employees.

Keywords: Achievement Motive, Adversity Quotient, Happiness at Work
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